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A WORDOF APFRhC lATION . 

Miiny pcaplc hjic nhitlc /he cvfwnnu ntdl proiifinns- of simlvfit inivrn\hips \'ii( ('esst'ul enough 
tor ///(' s[atv k'^islaiuri' in iOfisuUr mjkini: liw anii i'pt a fHrnmncni part nf stale goverfiffient. 
riicv nu ludc 

Jeanne l\uii'rs<ni, />(ih Shnmr, iiml Lcc ( hcancv at RDiP for ihcir help and moficv: Toffi 
Maker, ihe firsi ((ynrdinaior 

Dr. l.vnn Mm hnjore, Direi /or <>J /he S/ti/e Plafifufi\^ . 'w^enew w ho allo^^'eJ /he present 
e()orilif]a/or nine /n Jiree/ /he pmi^ranj 

li'ih .Miillallv and I 'r.uu is \u ker\<^n. w im /uV/Vi t (/ /he \tULh-n/s ad /he way 
nienihers of /he .\i adetnie l\e'<onn e\ ( onm '< ' /heir support 

(fovenu)r Ri< JuntJ / '. Km'i/K tor harim: fui n enough m /he ffnfi^rani /o is.^ue afi executive 
order i reatni^ the Coitm il and i'i\in\: its . spon^^ilnliries 

nietnhers <>j /ht S/uiienl In/ern ( n.hna/ i'ouneil jor /heir hard work and vision in 
keepifi^ /he pnii^rani /ni^e/her, tor /hu,r wise adviee 

le\nsla/or\ like Sena/nrs }larvc\ WoUnian. Homer Kandaras, and Don Hierle who 
eo'Spofisored /he afid I Ue\,isla/ion 

the eolleiie fat nl/\ and adniinis/ration mend'ers who helped /ed our story and .send us 
interns 

the s/udeti/ in/em^ w ho have heen a credi/ /o /he program from Dav One 

the a^i:en( \ Jiret /or\ and superyi\( frs of intern\ wJio provided the daily yuidanee and 

eduia/ion /he in/ern \ had /o have. 

Hut one person t)iore /han unv o/her single ifidivhiual was niv prime source oj good ideas, 
Wise i-ounsel, and ii soun t > >!' depemlahle s/ren^/h in /imes of crisis: Koher/ l\iher, l^rograni 
Coorduia/or, (oopcra/n c I dina/noi l^roi^raoi of the I'niverst/ y of .\'ou/h /)ak(fUi. Thanks, Boh 
we made a i:rea/ team. I k>}ow our t t forts w ill he worih i/ all. 

Ted Kfieehone, In/em Coordifuitor 
hifiuarv I ^^^/^ 
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STUDENT INTERNS IN SOUTH DAKOTA 
a progress report to" the Resource 
Developinenl Internship Project and tlie 
Soutli Dakota Student Intern Coordinating 
Co unci! 

by Ted Kneehonc, Chairman. Student Intern 
Coordinating Council 

HISTORY. The use of college students as 
interns in South Dakota stiite government is 
in its infancy. 

To date, three e>:perimenlal programs liave 
been completed. The Hrjs.l one was held during 
the summer of 1^71. A grant of S2IOO\vas 
awarded the Academic Resources Council by 
RDIP lo employ Tom Mahei as coordinator. 
The agencies, employing ten interns, paid 
students' salaries from state funds. At the 
conclusion of the program, a regional 
conference w;is held at the Sijte (lame lodge 
near Custer, South Dakota. Mailer has 
reported on this program in his pul^licaPon. 
IfUcnis for Saufh Dakota. 

The second experiment, called the 
Leg i si a live I n t em Program, continued 
throughout the legislative session. The 

Resource Developnicfit Imernship Project 
awarded a gram 'oi' SI 200 to the South 
Dakota Division of Personnel for liie .sole 
purpose of supplementing student salaries. 
Ted Kneebone. a consultant to the Slate 
Planning Agency and the Task horce on 
Policy Data was named coordinator on a 
parltime basis, without salary. Twenty 
students were placed in eleven stale agencies 
and with three leuislalors. Some of the 
Students served during the entire session; 
others could participate only for the 
onc-!nonth .lanuary "interim" term. Most 
private colleges in Ihi: state were on tlic 4-1-4 
calendar. This program and the following one 
are reported here. 

The third experiment was a program 
during the summer of 1972. Again, the 
Resource Development Internship Project 
awarded the newly-created Soutli Dakota 
Student Intern Coordinating Council a grant 
of S8000, largely for student salary 
supplements. A small administrative grant was 
also included. Ted Kneebone, at that time on 
the staff of the State Planning Agency, again 
served without salary. 



7wenty-eight students were employed in 
six teen agencies. Several other interns 
participated in the various seminars but did 
not reipiest admission lo the program. 

Details of the LIP "12 program. Letters 
were sent lo all state agencies defining tiie 
scope of the program and asking for their 
participation. The original request was thai 
the Academic Resources Council provide tlie 
Governor with names of possible intern 
candidates. He would then select the student 
to be employed. This yielded about ten or 
eleven applicants. In fact, it was necessary to 
go back to the colleges with a ret|uesl for 
additional applicants in order to satisfy i!ie 
agency retpiesls. 



In the process both a student application 
form and an agency recjuest form were 
developed. 

Various meetings and seminars were held, 
during the legislative session: 

December 15. 1^)71: Planning session for 

agency personnel and college advisers, 
.lanuary 5, M^72: Orientation session and 

general meeting for the student interns 

and agency supen'isors, 
.lanuary II: Meeting! with sponsors of 

studnet intern Senate Bill 209. Senators 

Harvey Wollnian and Homer Kandaras. 
January 24: Meeting with Clovernor 

Richard Kneip. New interns introduced. 
January 27: Luncheon at local cafe. 

l:valuation session. 
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February 4: Stiuk'nt govcninu'nt 
confcrfiicc. sponsored by (he University 
of South D:ikot:i :ind 'l)r. Wiihiii^i O. 
Fjrber, Several inlerns and tlie 
eourdinator pari ieipa ted. 

Febriuiry 7: Seiniiiar on taxation antl tax 
reforni. Gordon Vamle Voonle. siiulent 
intern hosteJ lliis and invileil Senator 
Homer Kandaras (Detn.) anti Senator 
Robert Hums (Ke[V) to liiseiiss die 
issues. iBurns became ill and was unable 
to attend, 

February 10; Press eoidereiiee in allosv 
reporters to ask que^tion^ of the 
students ami aiieney supeivisors. 
Sparsely atteiuletl by suulents. press, 
and supeivisurs. It was the last ilay of 
the session so niany had alread\' izone 
home! 

Evaluation of the leuisLuive intern 
program. T!ie phis vahies were the iienerally 
excellent interns and the spirit of cnuperation 
froni the agencies and legislators who 
sponsored interns. Some of the details began 
to jell. 

A number of concerns became ai^parent. 
however: 

1. Some agencies were not able to really 
tell the students what they expected ot them, 
Most of the students were "on their own" in 
following bills through the legislative process. 

2. A few students became (uioiTicial 
lobbyists tor the intern bill, their own 
colleges, and for interns in general. Some 
unstalesmanlike beliavior was rcpt)rted long 
after the session concluded. 

3. .Cost and availability of sluilent housing 
was a problem for students wJiose parents did 
not live in Pierre. 





4. We dill not solicit positions from 
legislators and should have done so. No 
program of this nature can succeed without 
active support from senators ant! 
represenla.lives. In some cases, legislators will 
have to be oriented on tJie propei" use of an 
int'^r:^ 

Details >of the sunimer intern program. 
197 2. Preparations for the summer program 
get a late start since there was some question 
as to wlial agency coukl become the fiscal 
agent to receive a grant from the Resource 
OcvclopenuU Intcriiship Project, The )>roblem 
was "solved'' by making separate grants to 
each, participating agency through the 
issuance of separate contracts. 

In March, letters ami recjuest forms were 
sent to all stale agencies. I'he agencies' 
projects were screeiieil by the Student Intern 
(.'ocndinat ing (Vunmittee la predecessor of the 
Council). On ,'\pril 2(), the participating 
agencies were notitied that their projects had 
been accepted, (^n April 27. packets of 
materials were sent to the colleges, inckuling: 
Directory of Suidenl Internships in 
South Dakota slate government 

• RDIP Handbook for professional and 
administrative inlernships 

• a supply .of intern applicatic^n blanks 
cover letter (separate ones to: college 
presideni, placement office, members of 
Academic Resources C(nmcil) 

As student applications came in, copies 
were made and sent to tiie agencies preferred 
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by the students in each case. 

applications were received 

twenty-eight positions available. 

Meetings and seminars were held 

super\MSors, college advisers, and interns. 
May 16, 1972: Orientation session for 
intern supervisors. Participants 
included: Dr. Richard Gibb, S. Dak. 
Commissioner of. Higher Education; 
Robert Shriner, Associate Director, 
Resource Development Internship 
Project; and Robert Mulially, Director, 
S. Dak. Division of Personnel: 
June 6: Planning session to determine 
seminar topics, etc. for interns and 
supervisors. 
July^ 13: ''Governance problems in the 
world of the future", . a paper and 
related film presented by Robert 
Shriner, Associate Director, Resource 
Development Internship Project. 
July 20: Drugs and alcoholism. Harlan 
Peterson, Commissioner of Drugs & 
Substances Control (Attorney General's 
office) and . Vince Calvin, Alcohol 
Safety Action Program and the Division 
of Alcoholism. Interns Jim Abbott and 

^ Harry Christianson of the Legislative 
Research Council arranged for the 
seminar. 

July 25: Intern picnic at Farm Island. 
Invited guests '.included the Board of 
Regents, colleg'-i presidents. Governor 
Richard Kneip, interns, and jheir 
^i^upervisors. ' 

July 26: Seminairon the intern program. 
The session was critique of the intern 
summer program, folloNved by lunch. 



Gary Simon, intern in the Personnel 
Division, chaired the meeting. Several 
college presidents and faculty memebers , 
attended, but no merribers of the Board 
of Regents. 

August 14: ''Legislators and the legislative 
process'', a seminar and lobbyists 
Charles. Thompson and Dave Gerdes 
with Senator Homer Harding (Rep.). 
■This was arranged by Roy Wise and 
Dennis Finch of Labor. & Management 
Relations. Students elected members to 
represent them on the" Student Jniern 
Coordinating Council. 

August !6: '^Consumer protection", a 
seminar with John. DeVany, 
.. Commissioner of Consumer Affairs 
(Attorney-Generars office). This was 
arranged by- interns John Porter, Jay 
Leibel, and Harry Christianson of the 
Legislative Research Council. 

August 18: ''Government reorganization 
and Constitutional revision", a seminar 
with I>an Bucks, Director, Citizens' 
C o m in i s s i o n on F .x e c u t i v e 
Reorganization - and Ron dinger, 
Fxecmive Secretary of the 
' Constitutional Revision Commission, 
This was arranged by interns Carol 

* Ch a iberg ( MenJ;:.? Health & 
Retardation), Hurley Duncan 
(Reorganization^ and Russ Cranston 
(Constitutional i'.ievision). 
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EvaliKitior of tlie summer intern prpgrnm, 
1972. The students were very well prep:irecl 
for tlvcir assignments. Two were iiired to slalT 
the agencies tliey interned in. At least one 
Qther agency would gladly have added its 
intern had the budget allowed it. 

Tlie seminars,, meetings, *an(i evaluation 
sessions were very weil handled hy intern 
organizers. The topics were chosen hy the 
students who planned and executed the 
program.s. Discussion was lively, and the 
speakers' were very responsive to intern, 
questions. The interns had a chance to meet 
Governor Knoip in a relaxed social 
atmosplicre, and probably the first to nieet 
Dr. .Gordon Foster and his wife, 
newly-appointed President of Dakota State 
College, 

Tlie eltimentS; of the < summer program 
emerged in our critique sessions: 




.1. High cost of housing and general 
difficulty of finding suitable 
housing. 

2. The general lack of social life in 
Pierre. A social committee '\Vas' 
suggested. 

3. Students wondered why . the 
'^advisory committees" did not 
meet to advise them. . Some 
committees met; many did not. 
Some interns and supervisors did 
not see the need for the committee. 

4. So m e f e 1 1 t ho entire program 
" n c e d e d a m ore formalized 

structure: full time intern 
coordinator, etc. 

5. Concept of the ''Pierre semester" 
was discussed and generally 
approved. 

6. Students ui^ed a state budget and, 
better planning and coordination. 

7. Orientation program needed, 
making sure that the supervisors are 
present and partici pating, 




8. "There is a lack .of communication 
within ^departments and between 

- departments.*" 

9. * ''80% of the people in slate 

government spend 90% of their 
time justifying why they are here!" 

10. ' How long is the working day? Some 

apparently «were putting in 
considerable overtime. 

11. A few interns expressed a lack of 
direction and supervision. • 

•12. Some wondered wliere basic 
information can be located. Part of 
the answer lies in libraries in Pierre; 
part of it is in the various agencies; 
and part of it just isn't available. 
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1;3. Personal job interviews should be 
required of participating agencies. 

14. Interns urged that the program ■ 
broadened to include city and 
county government and various 
special interest-lobby type 
organizations (SDEA. Municipal 
League, etc.'' 

15. One i t e r n ~- s u g g c s t e d : 
^'Understaffed agencies are good 
places to go." 

16. The intern coordinator should 
continue to act as "niiddlenian''. 
Students and agency .supervisors 
should be able :o go to him with 
their problems and be assured of 
confidentiality, wlien requested. 

17. Agencies should be truthful in ilieir 
job descriptions. These deseripliuns 
should be cjuile detailed in what 
ihey want done and what l!)e end 
product should be. The iimc-fra^me 
should he realistic. 

18. The intern's background should 
generally match. the project he will . 
be doing. 

19. Provisions should be available for 
the intern who teels (he i^rojccl was 
not ''as advert isetf* - and who 
''wants out*'. 

20. Areas in which internships should 
be available are these: weUare. 
health, agriculture, sociology. 

21. Some suggested - that the sahiry 
schedule should be improved. Soine 
consideration should be given to 

".putting graduate students and law 
: students in a higher bracket. (Some 
were; otl;ers_wcre not.) 
The Resource Development Internship 
Project also had our students and supei*visors 
evaluate the program in the form of 
questionnaires mailed to them. 

Student Intern Coordinating Council; On 

May 3K 1972, Governor Kneip signed the 
Executive Order creating the Student Intern . 
Coordinating Council. A Committee with the 
same name had, on, an informal basis, advised 
the ad hoc intern coordinator until that time. 
The Council was expanded to include two 
representatives from the Academic Resources 
Council. (the body originally given 




responsibility for establishing intern 
programs) and three stiidents who had been 
interns. TIk* balance of the Council included 
the Commissioner of Higher Education, the 
Director of Personnel, and the ad hoc intern 
coordinator (from the State Planning 
Agency}. 

The Order established these minimal 
-responsibilities: 

1. Develop a comprehensivc/State plan 
for internships. 

. 2. Coordinate the various state 
governmLMit intern programs with the colleges, 
legislators, and state agencies. 

3. Establish intern .selection standards 
and agency project guidelines. 

4. Provide the necessary supeivision 
(through the agencies or legislators) for 
interns, as well as personal ^guidance iind 
consultation. 

5. Receipt of all 'funds, public and, 
private, and expenditure of same fo; intern 
purposes. 

0. Cooperation with the Academic 
Resou rces Council on matters alTecting 
interns ^nd intern programs. 

The siate i>lan and state intern 
conference. In .an effort to fulfill the 
provisions of the Executive Order, the 
Council, In the fait of 1972, made plans to 
develop a state intern plan. To expose the 
j^lan to. public scrutiny, Bob Fuller, Program 
Coordinator of the Cooperative Education 
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Program at tlie University of South Dakota, 
offered to 'help put together and funci a 
statewide intern conference. . 

The complete text of tlie Plan^ is 
included as an appendix. Here are some of tlie 
main features of it: 

Purposes: to provide students with 
off-campus work experiences, to enhance tiieir 
academic training; ensure work experiences 
relevant to the students'- educational 
objectives; enable employers to use students' 
talents and ideas; encourage young people to 
enter service careers in the state; and to 
acquaint students with the political process: 




The Council and its makeup. Ihe 
Student Intern Coordinating Council is to be 
composed of the- Commissioner of Higher 
Education, the Director of the Division of 
Personnel, ihc Director of the State Planning 
Agency, representatives from the state 
legislature, the Academic Resources Council, 
college students, college faculty and 
adniini.stration, minorities, federal agencies, 
and others as designated by the Governor. 

The responsibilities of the Council and 
Intern Coordinator arc to include: 
coordination of intern programs; 
promulgation of student selection standards 
and guidelines for sponsors' projects; ensuring 
adequate .student supervision by sponsors; 
, receipt and expenditure of funds; cooperation 
with the Academic Resources Council; and 
the establishment of technical assistance to 
sponsors .through a clearinghouse and 



directory service and other related services. 

Other features of the Plan. The plan also 
briefly comments ^oii student eligibility, 
sponsor participatio-ii ''*and mininuim 
guidelines, and the, responsibilities of the 
colleges and universities "to the intern 
program. I ( 

Legislation needed f o r ? I a n 
implementation. It was. the judgment of the 
Intern Council that full implementation of 
the Plan wou[d be impossible without sfate 
legi.slation creating an Office of Student 
Intern Programs, A draft of a proposed bill 
was presented to the Council during the state 
conference. It was revised and will be 
presented to several state legislators for 
possible sponsorship in the 1973 session. 

Other subjects ^discussed at the state 
conference. Here are some of the other topics 
discussed and presented: 

- - What is an internship? 

- - Internships as viewed by the 

participants 

- HowJs an intern program started? 

- How is an intern program funded? 
-> Conuiumication 

- RDIP evaluation of 'the South 
Dakota program 

Critique of the State Plan by all 
who attended the conference 
As far as possible, the ideas gleaned from 
the open discussion of the South Dakota Plan 
were incorporated into it, ' ^ 

. .A fina r thought. Without enabling 
legislation and an annual budget for an Office 
of Student Intern Programs, the future of a 
meaningful program of internship for South 
Dakota and the resulting statewide 
coordination is in doubt. A program which 
fixes no respon.sibility with anyone* or with • 
any established agency of state government is 
no program at all. Our period, of three 
experimental projects is now complete. No 
further pilots, no further experiments are 
needed. We know the thing works. Now we- 
need action, funds, and a permanent program. 
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M'PVNin A 

/VSSIJ^IFIKKS r, RimM.MDA'i IONS (from Interns for South Dakota , bv 
Tlioma^s M/ihcr, R I) 1 P report, /Vugust l^^'^l) 



ASSUMFHONS 

I Tlial the progran should provide an educational opportunity for college students 
for 'TieM oxpcrioncc" as \ ell as a valued product ft^r state government. Thus, the program 
should provide for an appropriate balance hctween the "learning" and the "working" 
coripx)ncnts ot the intcrnsh'p experience. 

2. Tlia; t.ic progrim should be established on a continuing basis. 

3. Tfiat South Dakota students should be given equal access to applications - and 
each department within each school. 

4. Thai the program should insure that an mtrrn is selected for ea:h slot who 
has the canabiiities/know k dee wliich will be of use to the agency and which will match 
the intt*"T!'s interest.^. 

5. Tli. t tlie apeniy has sclf-inlcrest in insuring that the intern will make a usable 

rontrib'.»t:on. 

That the studenl should have the assistance o* academic/technical personnel in 
completing his project 

7. That the intern should be able to receive academic credit, if he so desires. 

8. That the inteni should be given some vehicle through which to communicate 
With other interns in state government, and/or to meet with governmental officials in 
a seminar type arrangement. 

9. Tliai the state agency should thin^ of the program as a means of obtaining 
better qualified permanent personnel. 



Rl rOMM^NDATIONS 

1, That the agency define what they expect to receive from each internship slot 
before they are assigned an inlem. 

2, That internship applications be centrally cordinated through the State Office 
of Personnel with application mailings processed and being directed to each member 

institution of the Academic Resources Council, and that a /-mhI (or points) of contact 
be established at each school. 

3, That the participating governmental agencies and departments receiving interns 
have final selection powers. 
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4. That the students in two-year, four-year, and graduite degree programs 
paitiL^pate, 

5. That a special internship appUcation form be developed which breaks down the 
student's area of deve'^^^ing expertise and interest. 

6. That the interns' . ♦ipend be matched on some basis, perhaps 50-50, by the agency 
and the sponsor(s), and that ""unding be found to support the sponsors* contribution to 
the mtems' stipend. Among tL- alternatives are: 

a. financial support from a federal or foundation source; 

b. have each participating college or university contribute a small 
amount to an internship fund. This amount could possibly be 
defrayed in some way f om the student's tuition. 

c. develop a budgetary request through the normal legislative 
appropriation "Mure. 

7. That ^Ir:- be identified which will be available to interns in the various agencies 
with a description of what each job would entail. 

8. That we start with either a program for legislative interns in the various 
committees of the South Dakota House and Senate, or among the legislative officials, 
such as the Majority Leader; or with second-semester interns in the executive agencies. 

9. That the Academic Resources Council, through the central coordinator, arrange 
for the reception of college credit, and provision of faculty advisors, for the internship 
program - possibly with each college senate or other appropriate body. 

10. That funding be found for seminar-type arrangements to eni ch the interns' state 
government exptTience. 



ERIC 



a 



1 



ic 



/VPPi:Ninx R 

south dakota 

adminislrative library & information center 
Capitol building - basennent annex 
pierre, south dakota - 57501 



STUDE^fT INTERNS IN STATE GOVER^^;ENT (as of January 26, 1972) 



Name , col lege ymaj or 

Davis, Steve (SDSU) 

Political science 
Gilbert Soil, Carol (Aug.) 

i\ursing 
Hadden, Pat (Aug.) 

Nurs ing 
Hoesing, Mike (USD) 

Histcr)- 
Jensen, Karl (Yankton (;.) 

I li s t or>-/Sec . Ixiuc . 
Knudson, Dave (Harvard] 

Knutson, Darron fAug.) 

Pol it ical sc lence 
Lewis, Claudia (SDSli) 

Political science 
McDonald, ^tike O-tt.Ntirty) 

Hi s tor",' 

Morrisey, Mike (\SC] 

r.concmics 
Nelson, Jcine (SDSU) 

Political science 
Peterson, Mark (USD) 

Govemincnt 
Stevens, Rill (USD) 

(]ovemj]ient 
Stevens, Jim (SDS^r^] 

Political science 
Streff, ¥rim (Mt. Marty) 

I'leinent an* eJuc. 



Pierre add/ess, phone, home town Agency, legis later ^etc 



312 N. Jackson, 4-4155 

hliite, S. Dak. 
217 N. Nicollet, 4-8534 

217 X. Nicollet, 4-8534 

810 LaBarge, 4-8554 

Yankton, ,S. Dak. 
200 \. IVasiiington, 4-7444 

Uhitewood. S. Dak. 
125 W. PL*3<a:'t, 4-5981 

Yankt(ri, S. ^^ak. 
i^ainboK ( :.'V, 204 N. Puclid 

Jajnestcv^ , a'. Dak , 
214 N'. Mad^o-. 

Pgan, S. .ak. 
620 W. Prospect, 4-. 'ill 

Yankton, S. Dcik. 

329 N*. Eiuclid, 4-7853 

/M^erdeen, S. Dak. 
214 \. Madison 

Webster, S. Dak. 
St. Giarles Hotel, 4-5961 

Sioux Palls, S, Dak. 
1031 W. Capitol, 4-8478 

I^^ipid Citv, S. Dak. 
329 N. Uuclid 

I^^ipid Citv, S, Llak. 
1202 P.. Capitol, 4-2416 

Salem. S. Dak. 



Sa-iincr, Scott (St. Johns U) 510 r.. Missouri, 4-8540 

Watertovs7i, S. Dak. 
Vande Voorde, CordonfSDSU) St. Cliarles Hotel, 4-5961 

Pconomics Brookings S. Dak. 

hhitconib, Mike (DSC) 216 N. 2nd 

Speech ^ drania Madison, S.Dak. 

Wolf, Jess (Mt. Marty] St. Oiarles Hotel, 4-5961 

Biology Yankton, S. Dak. 

Stanage, Jim (BHSC) 303 P:. Prospect, 4-2527 

History ^ Pol. sci. Grand Porks, N. Dak. 



Reorganization, Dan Bucks, 

4-3608 
Independent study 

Independent study 

Planning/SPOO, Max Gors 

4-3661 
Regents, Dr. Prancis 

Nickerson, 4-3455 
Sen. Don Bierle, 4-5981 

Planning/SEOO, Max Gors 

4-3661 
Governor's office, Ted 

Mbenster, 4-3212 
Highway safety/ASAP 

Dr. Roger Hagen ^ J. 

Morris Eckinan, 4-3675 
Health, Harold Tommervik 

4-3353 
Regents, Dr. Prancis 

Nickerson, 4-3455 
I D I: A, I^b Martin, 

4-3307 
Sen. Charles Donnelly 

4-8478 
Personnel, Bob Mullally 

4-3326 
Public instruction, 

Pete Toohey, 4-3243 
Sen. Harvey Wo llinan, 

4-2270 
Governor's office, 

Dan Bucks, 4-3608 
Highway research/planning 

Don Cordis 5 Wm.Voss ,4-3278 
Welfare, Bob Krogstad 5 

Jerry Paris, 4-3610 
Governor's office, Ted 

Muenster, 4-3212 



^% m crime & juveni'c delinquency unit (of a. 1. i.e. ) C Id 

^1 ■ phone: 605-224-3661 , extension 34 J 



J. 
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STUDFNT INTERN PRESS CONFERENCE 
February 10, 1972 

(In attendance: reporter from A. P. and KSOO, Steve Kaiser; Don Cordts, Highway Dept. 
Research & Planning, intern supervisor; Jane Nelson, intern for Board of Regents; 
Gordon Vande Voorde, intern, Governor's office (taxation ); Steve Davis, intern. 
Governor's office (reorgafiization); Mike Hoesing, intern. State Economic Opportunity 
Office; Ted Kne(^[)on(?, cfiairman, Student Intern Coordinating Committee) 

The following is a transcript of part of a recording of the press conference: 

KNEEBONE: Wliat is decision making on the level of the state legislature? How does 
it operate? Is it a valid method of reaching de( sions? 

NELSON: I've [)cen impressed with how complex 1 -e decision-making process is. It is 
something that cannot [lossibly be put across ii. a ,tate and local government textbook 
on a college level or. manly because South Dakota differs from all the other states. 
The factors that go into the decision making are nearly •icom[)rehensible. For as 
many constituents as there are in the state there are that many factors. I think that 
this has worked fairly well. It's a very open kind of legislature from what I can 
see. The committee hearings have been of a very high level. The testimony encompasses 
as many people who want to testify. 

DAVIS: How an individual legislator would arrive at how he's going to vote on a given 
bill: [ think p^/rty has a great deal to do with it and, to a certain extent, ideological 
disposition. Obviously, people are Republicans or Democrats for a reason . . . and 
part of this is probably an outlook on life. The p.:rty line vote is on bills which 
are not of great importance to the whole state of South Dakota. I think that there 
is some ideological similarity between Republicans that bend th.em together into one 
party and some ideological similarity that bonds Democrats together in the same 
party, 

KNEEBONE: Do you see the [)arty leadership bludgeoning their members into subservie.ice 
on some of these issues? 

DAVIS: Not to a great extent. Party leaders are very quick to explain the consequences 
of a vot..? on a certain thing, what this will mean to the election next November. 
From thit point on after explaining to them what they're voting on, vvnat the 
consequences of the vote will be, what the citizens of Soutli Dakota desire on that 
particular issue, from that point on they have to let them go because if you push 
a person ^/ery much and coerce him into voting that person will begin to lose respect 
for himself and in his leadership. You have to respect a person's individuality. 

As far as clientele groups, special interest groups, I am unable to completely 
evaluate this. It varies a great deal with legislators, quite a bit amongst clientele groups. 
The American Legion and the VFW are very active in some of these people's lives. 
When these groups come out and lobl)y for a specific program, they are therefore 
more open to that. 



When you get someone like Mrs. Perrigo, who is very nnuch a populist, and 
concerned about what the people are thinking, I am certain that this is her major 
consideration. 

KNEEBONE: Is the legislative process a wieldy or unwieldy process? Is there some other 
way of getting it done better or quicker? 

VANDE VOORDE: I don't feel that there are that many alternatives. One thing that's 
really impressed me the most up here is the scope in subject matter that these 
individuals are expected to take. 649 bills introduced into a 30 dcy session is a 
monumental load. It's a tremendous responsibility and a great work load to get their 
assignments done. 

KNFEBONE: Is there any feeling among the legislators to do something about this problem 
of the load? 

VANDE VOORDE: My personal opinion is that since these oeople are charged with a 
great responsibility, I think eventually we are going to havo to have full-time legislators. 

KAISER: What surprised you the most about Pierre? How is it different from what 
you expected? 

NELSON: I am so impressed with the sincerity of the legislators, with how ham they 
do work. Gordon mentioned just a few minutes ago that this is a 7.A ho..ir :j day 
job and these men are making an earnest attempt to deal with 64y diflereni bills. 
There are so many very important kinds of legislation: taxation, reorganiZ3(ion, 
constitutional revision. I was somewhat susceptible to the common opinion t.iat the 
legislators are incompetent. They come out 30 days and spend a few hou r working 
and enjoy the social activities th^t go with it. 

KAISER: Do you still think they're incompetent? 

NELSON: I can't say that I am always impressed with competency. I can't say that 
they are all competent, but I am moreso impressed than I was before. They are 
making such a sincere attempt to deal with these problems. 

•HOESING: The thing that didn't really surprise me but that I have become aware of 
more is the amount oT power certain individuals have and how that influences 
everyone. They are running the whole show. Certain members and chairmen of key 
committees determine what goes to the floor. To me that's where the power is. How 
that power is controlled determines what g(t's done here. 

KAISER: How much influence do you think the governor has over the legi*.lature? 

VANDE VOORDE: The governor can apply a certain amount of persuasion but I believe 
that the legislature is pretty well immune to this. 



KAISER: Would you say his power is limited? 



VANDE VOORDE: Yes, quite limited, I'd say. 



KAISER: How much poiwer does the governor have .o initiate programs, etc.? 

VANDE VOORDE: I thii ; that the legislature considers his proposals. He has the right 
- and he should have the right -- tc introduce a lot of legislation, a lot of key 
legislation. I think the legislature gives it a fair hearing. 

HOESING: I think the governor is limited in the amount of persuasion to the strength 
of the party. The amount of influence the party can have is the amount of influence 
the governor can have. 

KAISER: Do you think that if Governor Kneip were a Republican he would ^i?'e a 
great deal more influence on the legislature? 

VANDE VOORDE: I think there is a definite gap in philosophy here. The two parties 
do have definite differences in philosophy and it's rather apparent in the areas of 
taxation and reorganization. 

KAISER: If you had to vote for the most effective and the best legislator who would 
you vote for in the House and in the Senate? 

3 STUDENTS: Homer Kandaras (with a decided expression of glee!) 

HOESING: The most effective, I'd have to say somebody like Schrag or Grams; as far 
as the best I'd say Kandaras. 

KNEEBONE: You're really asking two questions, aren't you. 

DAVIS: Homer Kandaras is a second party in the Senate. He's constantly speaking out 
and presenting a different alternative. As far as presenting an alternative Homer 
Kandaras is .he one who is doing that most consistently, 

KA ZE>^. Should the governor always have his party in power in the legislature? 

DAVIS: Very much so. The governor and the legislature working together can get a program 
through. The people in S. Dak. can pinpoint just exactly who is responsible for that 
program, how that program was enacted. If they don't like it they can say "clean 
the slate". We're going to put in the other party in the legislature and they can 
try their programs. 

NELS3N: This is the first thing I thought of when we were talking about the influence 
uv the governor. The governor really does not have that much power, especially since 
this is an election year and most of those people upstairs are looking to get rid 
of this governor and get one of their own party in. This is so apparent in nearly 
everything they vote on. I think Governor Kneip really has not resorted to "strong 
arm" tactics. 



KAISER: What was the most disappointing thing that has happened? Particularly when 
comparing what you know in the classroom and what you found here in Pierre. 



DAVIS: For me, it was how little time they were able to spend in committees and 
how little information and background they were able to get on bills. Major pieces 
of legislation received maybe 15 minutes of hearing in a committee, 

NELSON: In one committee they said "25 words or less" on th.s bill. 

VANDE VOORDE: It's kind of disappointing that one man can tie up the whole legislative 
process. Tor instance, a committee chairman can virtually kill a bill by just not 
mentioning it. 

DAVIS: That's why its important to have a two party government, m 1952 when there 
were only two Democrats in the House and none in the Senate there was no chance 
of making people go on record on certain bills. Now, it is possible to "smoke out" 
a bill and make the other party go on record. 

KAISER: If you had to make one clear-cut recommendation of change in the legislative 
system, what would that recommendation be? 

VANDE VOORDE: Go to a ^ulltime legislature, 

DAVIS: Do ^ar, far more backgrounJ work on individual bills. 

VANDE VOORD[:: They don't even pay any attention to their staff. This taxation i'^sue 
has been studied to death. They have spent thousands of dollars in studies ttymq 
to decide what's an equitable and fair tax. Yes, the legislature decides that they 
don't have enough information. Everyday there are at least three studies that LRC 
is asked to do. 

KAISER: How effective do you think the Legislative Research Council is? 

VANDE VOORDE: I think it's a tool of the majority party in the legislatu^ 

DAVIS: You were talking earlier about the governor's power to influence. I think you 
have to go back to the Wilsonian tactic of if the legislature won't adopt what you 
want as governor, you go to the people. This is where the Governor's power does 
lie, if it lies anywhere. 
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A FEW WdRDS ABOUT THE SOUTH DAKOTA INTERN PROGRAM . . / 



The South Dakota student intern program is now one year old. 

Last summers program enrolled ten students and was jointly sponsored by the Resource 
Deveiyprtient Internship Project and the South Dakota Academic Resources CounciL Tom Maher, 
an intern himself, was the general supervisor of interns. 

During ^he J 972 session of the state legislature, twenty student interns participated in a 
program sponsored hy the same two organizations, plus r. new ad hoc committee to assist in some of 
the policy-making decisions. The initial members of ttiis committee included: Dr. Richard Gibh, 
Commissioner of Higher Education; Robert MuUally, Director of the ' state Division of Personnel: 
Ted Kneebone, Director, Crime and Juvenile Delinquency Information Center, and two students: 
Jess Wolf, Mount Marty College, and Karl Jensen, Yankton College. 

The summer 1972 program has enrolled thirty students, twenty-three of whom applied for 
certification by thf Resource Internship Project. The others participated actively in the program, 
but did not request certification. There were at least five other interns working for various agencies 
^"^tate government who were either unaware of the program or preferred not to participate. 

The ad hoc committee used during the legislative intern progmm was made official thru 
Executive Order of Governor Richard Kneip, dated May 31, 1972. Makeup of the new Student 
Intern Coordinating Council included Gibb, MuUally, and Kneebone (now Director, S. Dak. 
Administrative Library and Information Center of the State Planning Agency), plus Frank Smith, 
Economics Department, Huron College: Robert Fuller, Coordinator, Cooperative Field Education 
Program, University of South Dakota: and three students: Roy Wise, University of South Dakota; 
Bob Ryan, Dakota State College; and Morgan Simpson, Augustana College. 

Among other things, the Council has as its immediate objective the drafting of a 
cornprehensive plan for a statewide program of student internships. It is planned that this document 
will be ready to present to Governor Kneip in advance of the next session of the state legislature. It 
is our hope that the major features of this state plan can be implemented by next year at this time. 



Ted Kneebone, Intern Coordinator 

S. DAK. STUDENT INTERN COORDINATING COUNCIL 
August 28, 1972 
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SOUTH DAKOTA INTKRN PROGRAM 
Directory of interns & agvnL V projects 
Siimmer 1972. Pierre. South Dakota 



♦ Student has not re(juested RDIP Lertification. 



SOUTH DAKOTA ARTS COUNCIL 

I OH West 11th Street, Siou^ Talis S7 102 
Mrs. ( liarlotte Carver, I xeeiitive Director 



336-8050, ex 685 



Judy Pugh 

summer home: West I Ith Street. Sioux Fails 57 102 
home: 212 North Tvler. Pierre 5 7501 



336-3^60 
224-4127 



Degree ex|^cted: B:}>.hel.)r ot Music lidueation, University of S.Dak., May 1973 

Activities, etc.: Alph.i I :inibdj Delta. l\lsie Julian Sargeant Scholarship, Mortor Board, Vice 

Pres., Mortor Ho.ird Scholarship, University Choir 

Project title & description: The positio.. as an RDIP intern in the South Dakota Arts Council 
in Sioux F :ilN, SD involves learning arts administration under Mrs. Charlotte Carver, the 
l.xecut:ve Director. I ederal grants are admmistered Tor furthering arts programs in South 
Dakota. 

My particular projects involve scheduling Young Audience concerts a. d the Rent-A-Poet 

project HI the sclooK systenis for the 1972-73 school year. 

Cieneral knov^lcJge about the operation of the South Dakota Arts Council office and the tasks 

involved m its working are d\sr. part of my job. 



Henry J. Decker, State Budget Officer 
Cindy Ball 

summer home: Box 4(^4, Pierre 57501 
home: Box 4^4. Pierre 5 7501 

Degree ex^KCted: Government. I. aw Enforcement, University of S.Dak., 1974 
Project titk & description: 

Miscellaneous research in various areas for South Dakota and states requesting analytical 
material. Also co-wriler m a series of issue papers. 



OFFICE OF THl: BUDGET 

State ( apitol. Pierre 57501 



224^341 1 



OFFICl OFTHE BlJDGt F (continued) 



Danny Crippen 

summer lionK*: kciicc 1 railer Court No. 30, Pierre 57501 
home, same 

[)egrce expected: (knernment-Math. University ol S.Dak., 1974 
Project title & description: 

To complete a series ot issue papers on various state departments and programs with budgetary 

emphasis. 

Tim Schreiner 

surnmerhorne: 123 l akevicw Drive, Pierre 57501 224-2136 
ho...c: 224 S. Congress. Aberdeen 57401 225-1563 

Degree expected: B.S. in Soc. /Political Science, University of S. Dak., Dec. 1973 
Activities, etc.: Student Representative to Soc. Faculty. 

Project title & description: 

To complete a series of issue papers on various state departments and progr::;iis with budgetary 
emphasis. 

•iarlow Hyde 

summer home: 5 1 7 N. (irand Ave., Pierre 224-2539 
home: same 

^)egreeexi)ectc.1: B.A .an 1 '>70; M.B.A., May , 1972, University of S. Dak, 

activities, e,c Pi Sigma Alpha: Vice President, MBA Association, University of S. Dak. 

rVoject title Ci ;ription: 

Revise methods estmiating general fund tax revenues. 



BOARD OF CHARITIES & CORRECTIONS 

•State Capitol, Pierre 57501 224-3215 
J. I). Parkinson 

Stevtri: Long 

summer home: I I 10 H. Broadway, Pierre 57501 224-7738 
home: same 

Degree expected: B.A. Sociology. University of S. Dak., Spring 1973 
Project title & description: 

Legislative Drug Abuse Study - to determine whether South Dakota needs a drug rehabilitation 
center or tenters. 



STATE ECONOMIC CPORTUNITIES OFFICE 

Slate Capitol, P.crrc S750] 
Max Ck)rs, Attorney al Law 



224-3663 



Arlie Brende 

summer h. :ne: 205 N. Buchanan, Pierre 57501 
home: I I 2 Cherr\' No. 5, Vermiihon 57069 



624-4381 



Degree e\pected: Pohlical Science, Aug istana College, Sioux Falls, 1969; Juris Doctorate, 
University ot S.Dak Law School, 1^/3 

Project title & description: 

An analysis of the legislative effect on poverty conditions in South Dakota. 
David Carter 

summer home 205 N. Buchanan, Pierre 57501 

home: Freeman 57():<; 327-3414 
Degree expected: B. A., St. Olal College, 1967, J.D., University of S.Dak. (Law) 
Project title & description. 

Analysis of the legislative effect on poverty conditions in South Dakota. 

Neil Cai-srud 

summer home: Pierre 

home: 204 Sylvan Circle, Brandon 57005 582-3254 

Degree expected: Political Science, South Dakota State University, 1968; J.D., University of 
S.Dak. Law School, 1973 

Project title & description: 

Analysis of the legislative effect on poverty conditions in South Dakota. 



Degree expected: B.S. pre-medicine (chemistry). South Dakota State University, 1974 
Activities, etc.,: Anatomy Lab. Assistant, guitar instructor, tennis, handball. Karate Club. 

Project title & descripti on: 

Wetlands Inventory - Lake County. My project is to classify and enumerate the potholes in 
every square mile in Lake County according to size and type. This information, as well as a 
record of drainage ditches and other information is obtained mainly from a series of aerial 
photographs. After the data is synthe:.ized in report form, a conservationist will have evidence 
of existing potholes and wetland drainage. The information will also be useful for 
approximating the waterfowl-production potentiality of any area in Lake County. 



DEPARTMENT OF GAME, FISH & PARKS 

I>pt. of Wildlife & Fisheries Sciences 

South Dakota State University, Brookings 57006 

Carl G. Trautman 



688-6121 



William J. Williams 

home: HiH-^est Mk. Tr. Park, Brookings, South Dakota 57006 



692-4235 



ERLC 



-3- 



GOVERNOR S OFFIC t 

Stale Capitol. / crrc W5()l 



2:4-321: 



Don Porter 

suMimer horiie- 420 N. ( entral, Pierre 37501 224-2017 
home: same 

Degree expected: B.A., (iovemment. University of Notre Dame, 6/21/72, 



Project title & description: 

1 would not descnhe my work as an intern as one project; rather it is many often unrelated 
assignments and shori-term projects. These include, but are pot limited to, drafting answers to 
letters, wntmg press releases, coordinating meetings and events, and legislative research. This 
intern position is usually very mleresling because of the great variety of matters that are 
handled through the (itnernor's office. 



STATE HEALTH DEPARTMENT 

Oftice Building No 2. Pierre 57501 224-3361 
Robert H. Hayes, M.I). 

*Mary Simmons 

summer home 200S 1.. Broadway, Pierre 57501 224-7563 

home: I I 2 S. ^th, Laramie, Wyo 82070 307-742-4968 



I3egree expected: B.S. in microbiology , June, 1972 
Activities, etc., Spurs, Phi Kappa Phi, Gamma Delta Sigma 



Project title & description: 

Survey of PKU testing in South Dakon to determine what is presently being done \n South 
Dakota regarding PKU testing in newborns and determine whether or not there is a need for 
regulations for PKU testing. If a need for regulation is determined, recommendations for .his 
regulation will he made, 

COMMISSION ON HIGHER EDUCATION FACILmES 

State Capitol, Pierre 57501 224-3458 
Alpha Braunesreither. Executive Secretary 

Morgan C. Simpson 

summer hone: 417 West Second, Pierre 57501 224-5001 
home: Rural Route 2. Herman, Minnesota 612-563-4687 

Degree expected: Fconomics, Augustana Coliege, 1974 

Activities, etc.: Principal co-curncular activities include forensics and student government; 
various honors and awards have been given for outstanding performance in the area of 
forensics. 



COMMISSION ON HIGHER EDUCATION FACILITIES (continued) 



Project title & description: 

Research Methodology — Physical Facilities. The project is designed to attempt a qualification 
of physical facilities on public and private colleges and universities of South Dakota, as a part 
of a statewide comprehensive facilities planning grant/ A rating form is being designed using 
criteria for evaluation to be used in researching the "suitability" of space to current usage and 
^ - programs. The project involves work with the committee and travels to campuses for indepth 
space analyses. One campus is to be selected as a pilot project and a report is to be given on the 
feasibility of the instfunient to be used in next year's activity. Assistance is also being given to 
revising the current operations manual on collecting inventory data, normal administrative 
functions of the office, and other duties that relate to Federal grant programs. 

DEPARTMENT OF PUBLIC INSTRUCTION 
804 N.Euclid 

Bob Miller ' 
Mark Marshall 

summer home: 116 W. Broadway, Pierre 57501 
home: 505 2nd Ave., Flandreau 57028 , 

Degree expected: B.S. Chemistry, South Dakota State University; M.D*., University of Miami. 
Project title & description: 

Implementation of environmental education in elementary and secondary school curriculum in 
South Dakota. j 

LABOR & MANAGEMENT RELATIONS 

State Capitol, Pierre 57501 224-3681 
Henry Carter 

Roy A. Wise 

summer home: 639 N. Euclid, Pierre 57501 224-4280 
home: same 

Degree expected: B.S.B.A., Creighton Universitv, Accounting, May, 1971; J.D., University of 
S.D., Law, May, 1974. 

Project title & description: 

Up-dating and revising Workmen's Compensation Act. 

LEGISLATIVE RESEARCH COUNCIL 
State Capitol, Pierre 57501 
Mike Ortner 

*Jini Abbott, Jr. Project title & description: Research and staff work for In- 
summer home: 2)9 Nortli Highland, Pierre terim Committee on Taxation; 
home: Box 268, Irene 57037 Constitutional Revision Com. 263-3618 

Degree expected: B.A. Government, University of S.Dak., 1970; J.D., Law School, University 
of S.Dak., 1974. 

Activities, etc.: Honorary History and Gov. Fraternities, Lambda Chi Alpha Social Frat. V-P, 
Sec. Spanish Club, Bd. of Directors Young Democrats, Student Union Addition Committee, 
>chrm. Students for Kennedy, 1 968. 



I li.lSLAIIVt KESI H ( H UDndiuicd) 



"Willi.im HovNcn 

lioiiK' I 00 S S\ . .iiiior. . \[M 1 



\ LTinillion S7()(>u 



Dt'gree ex|KHrt'il R \ limn rni\L'rM(> ot S Dvik. 

from UniwiMlN «>( S 1 ).ik in I jvv. June 

ALliMtifs. L'U 1*1 Si^'iii.i MplK]. ( lovornnicnt Honorjry. 



Prciect (i(le & description 

RcsL irch and staff for Local 
(k)vtT.iment Study Com 

(lovernme.^t Major, June P>7|;J.D. 



*Harr\ VV ( hrisUanson 

suiiinicr lio.iiL' '0^ hui liafun. l*iL'rrc ^ ""^01 
lioiik- 327 N Piiu'. \ L'iniilliori > 'Of^^> 



Degree ex|HHff(l Kri!i[H'[ Militap < IU-^l' A A- 1 ^^o^, USD BS- 1 ^7 I ; USD Law, JI> 1 074. 
ProjecC title \ description 

(iener;il researL li and sIaW lor Inlerur Comnuttce on Taxation. 
*Ruvs Cransfon 

suninier fioniL' No ^o Kciiee 1 railer ( ourt, Pierre 57501 224-4937 
home R R No I . ''.edlti'M 574h^' 



f)egri*e cx|x*ete(l I'SD, dovcrnnient, Mjv 1^73. 



•Jay Leibel 

summer fionie .'05 N liijLhjnjn. I'ierre 57501 

home I07S( renle Drive lirookirigs W006 602-5^47 
Degree ex |)ee ted SDSl . Pol Sei , B.A., June I 07 I . USD Uw, June, 1974. 
Project title descripiion 

Research ami stall \M)rk tor conunittees on education, agriculture, and natural resources. 

*John T. Porter Project title & description: 

sijiinner home 205 N Huehdnan. Pierre 57501 Research and staff for Interim Ju- 

home same diciary and State Affairs Commitees. 

Degree exfK'Cted: USD. H A. in (.ovemnient, 1^7 I ; USD, J.D. in Law, 1974. 

AeiiMiies. ele ( urn I jude graduate. Phi Sigma Alpha (government honorary society), Phi 

Beta K4ippa 

COMMISSION ON Ml NTAL HF ALTH & MENTAL RETARDATION 

I 1^ Fuehd, Pierre 57501 224-3438 
Norman Van Klonipeniu'rg 

Carol Chalberg 

summer home Dnu'r Apts., I 100 F. Uhurch, Pierre 57501 224-4942 
1 22 Pmeddle l)r , Rapid ( ity 57701 343-0674 



COMMISSION ON MENT AL HEALTH & MENTAL RETARDATION (continued) 



Degree expot Uul: H \ Smith DaktUa Slate Dniversity, political science and journalism, spring 

\ctivitics. etc. Collcfitiin stall reporter, dorm housing student assistant. Hobo Day assistant 
[>ublic relations chaimuin. 

Project title & description: 

Public rcLilunis tor the ('oniniissioii. The project involves traveling to all mental health centers 
iuul trainiui: aJjustincnts centers, interviewing the personnel, and writing newspaper articles 
ab(Hit the centers. A [pamphlet on nienti lealth services in the state is also planned. 

SOUTH DAKOTA MIJNK IPAL LEAGUE 

i:ast CapHoL Picrrc 57501 224-8654 
Ronald K. U'ilharnson 

Edward J. Leahy 

summer home: Ho\ Pierre 57501 
home: (v.^rd Avenue Northeast, Walertown 57201 

Degree exfjectetl: B.A. (iovemment. University of S. Dak., May 1^73. 

Project tide & description: 

Properly lax Survey, Municipal Publications Listing, Study ot Tax Exempt Property in South 
Dakota, Highway User Revenue Study, Study of Municipal Golf Course in South Dakota, 
Development of a Pilot Program for Central Parchas' ig System for Municipal Government. 

DIVISION OF PERSONNEL Project title & description: 

State Capitol, Pierre 57501 All students assisted with the compensation- 224-3326 

(iary (rever, Bob Mullally classification study. 

Bob Ryan 

summer home 504 West (\ipilol, Pierre 5/501 224-4238 
home: same 

Degree exi>ected: Non-teaching. Dakota State College, Major: Social Science, Miner: Political 

Science, May. I ^>73. 

Activities, etc.: Special representative to Federation of Student Governing Bodies, Higbie Hall 
President. Asst. I ditor school paper. Rep. to Student Senate, Rep. to Inter-dorm Council, 
Sports editor > Madison city paper. 

Project title & description: 

( lassitication - Compensation Study. Our job includes compiling data for reference in accord 
with future legislation in the areas of classification - compensation. 



224-4937 
886-5204 



DIVISION OF PERSONNHL (continued) 



Fred Lillibridge 

summer homo. MY) I. Prospect, Pierre 5750! 224-7237 
home: same 

Degree expected: B.S., History, Education - University of S, Dak,, May 12, 1973. 

Activities, etc.: Christol History Award, School of Hd, Dean's List, Phi Alpha Th«:^ta (history 

hono-ary), American Historical Association. 

Lynn A. Klocker 

summer home: 723 North (irand, Pierre 57501 224-2853 
home: Brookings 57006 

Degree expected: South Dakota State University, Speech-Drama, May 1973. 
Activities, etc.: Student (iovernment. Drama Activities, Dance Club. 

Gary L Simon 

summer home: i 10 H. Prospect, Pierre 57501 224-2507 
home: Box 7, Le banon 57455 768-2841 

Degree expected: B.S. in Civil Engineering, S. Dak. School of Mines 

Activities, etc.: Immediate past member SDSM&T Board of Control and Surbeck Union Board, 
Who's Who in American Colleges and Universities, Executive Secretary of South Dakota Fed. 
of Student Coverning Bodies, Member, Gov's Council on Children and Youth. 

Project title 8l description: 

Classification and Compensation Study for State Employees. 

STATE PLANNING AGENCY 

State Capitol, Pierre 57501 224-3661 
Joseph J. Borich 

Prudence Ann Slaathaug 

summer home: Tt. Pierre 57532 223-2680 
home: same 

D*, ce expected: B.A. Psychology, Columbia University, Barnard College, Jan. 1975 
Project title & description: 

Mr. Borich and I are responsible for writing the Comprehensive Mental Health and Mental 
retardation Plan to be included in the Comprehensive Stale Plan for South Dakota. 
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SOUTH DAKOTA BOARD OF REGENTS 

Slate Capitoi, Pierre 57501 
Dr, l-rancis B. Nickerson 



224-3455 



Richard C, Buckles 

summer home. 205 Cedar, Ft. Pierre 57532 
home: 36 Evergreen ( ourl, VermiUion 57069 



223-2345 
624-8528 



Degree expected: B,S. in Business Administration, University of S,Dak,, Major in Accounting, 
1^74; Master ot Business Administration and Jui: , Doctor, University ofS,Dak,, 1973, 

Project title & description: 

Initiate the preparation of an administrative code for the Board of Regents by compiling 
poheies contained in minutes of Board meetings, ',^xpanding on present policy where necessary, 
reducing present unwritten policy to writng, drafting new policy where necessary and 
incorporating applicable provisions of South Dak ita Law either in summary or by reference. 



Degree expected: B.A., Political Science, SDSU, May iv72. 

Activities, etc.: Phi Kappa Phi - national honorary fraternity, graduation with highest honors, 
dormitory government. 

Project title & description: 

The project consists of a study of personnel reorganization to include a detailed analysis of the 
present structure, an inventory of the programs in other states and the drafting of alternatives 
to be presented for discussion to the Commission. The project also consists of research into 
other fields of slate government reorganization as they are b/Jng discussed by the Commission, 



CITIZEN S COMMISSION ON EXECUTIVE REORGAiNIZATION 

State Capitol, Pierre 57501 
Dan Bucks 



224-3608 



Harley T. Duncan 

summer home: 1 06 S. Poplar, Pierre 57501 
home: Highmore 57345 



224-7606 
852-2289 
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Communication • The Key To A Successful Internship 

Robert Fuller 

South Dakota Student Intern Conference 
December 7-8» 1972 
Sioux Falls* South Dakota 



I have titled this presentation "Communication - The Key To A 
Successful Internship" because I feel very strongly that is exactly 
what it is - the key to any succes'iful intern experience. And 
before I start on the specifics of internship communication I 
would like to state that in support of the objectives of internships, 
communication becomes a three-way effort: 

1. to seek the most appropriate er.loyer for the student; 

2. to seek the most meaningful work-experience possible 

for the student's personal and professional development; 

3. to be sure that the employer gets a student with whom 
he can develop his manpower needs. 

Internship communications can be clissified into categories 
dependent upon their function and origin. One group is office 
oriented, such as letters, brochures, interviewing students, 
counseling, etc. Another group of communications is field oriented 
that involves visitations with students at their work sites, the 
development of work opportunities and employer programs, and the 
perpetuation of good relations between the employer and the school. 

I want to point out that the following areas of communication are 
what I feel is necessary in an internship. This does not mean 
that in every day practical application they will all function 
properly or be effective but they should be discussed. 

As you can see from the chart I have handed out to you the intern 
is surrounded by all kinds of people wanting to talk to him and the 
following is my idea on the order of communication that should take 
place in any internship. 



1. Or i entati on is an important step In introducing the student 
to the values of an internship and making him aware of his 
responsibilities. At this time the student may be notified 
of his eligibility to participate in the internship program 
and of the employment opportunities in which he may be 
interested. Movies, lectures, interviews with active interns, 
printed material and seminars are all avenues of portraying 
the story of student Internships. Encouraging prospective 
students to discuss the internship with their parents can 
reduce possible misunderstandings at a later date. 

2. Student personal data recorded on an application is the first 
step in becoming acquainted with the individual student. 
Additional information such as job experience, objectives, and 
professional goals are significant in **9viewinq a student's 

1 n tentlons . 

3. An interview with the school coordinator is an extremely impor- 
tant form of comnuni ca t1 on . Accurately identifying personality 
traits and characteristics of an individual student and corre- 
lating his talents with an employers needs provides a corner- 
stone in the building of a successful career. Interviewing 
requires a skill gained by experience and Its Importance must 
not be overlooked. 

4. Through the company application forms , the student's interests 
are made known to a prospective employer. But an interview with 
the student by a representative of the prospective employer 
either on or off campus is an evaluation of the student for a 
specific employment objective. The campus interviewer and the 
employer interviewer, together as a team must make a successful 

ERIC o. 



prediction of the student's capabilities if there Is to be a 
successful assignment of the student. 

5. The notice of acceptance of a student by an employer delivered 
to the student and the coordinator Identifies the sttrt of a 
new experience- A campus coordinator should stay close to the 
employer's decision making process so as to be aware of their 
acceptance or denial of the student. The rejection of the 
student should be known early to identify the alternate steps 
that need to be taken on the student's behalf. 

6. Grade reports to the employer keep him fully informed of the 
academic progress of the student. The employer shoild be aware 
of a student's progress, not only for his grade-point progress 
but to learn what courses the student most recently completed. 
Hopefully, the employer can Incorporate a work activity to take 
advantage of the most recently learned knowledge. 

7. Benefit of academic credit on the official school transcript by 
showing each work experience aids the student in evaluating 

his professional development* 

8. A confirmation to the campus coordinator to verify that the 
student has reported for work should be supplied by both the 
student and the employer. Also, the student address for 
mailing while off-campus should be confirmed. The student should 
give a description and evaluation of his new work assignment to 
assure his understanding of Its objectives. Having a student 
express himself early in his work period allows time for a 
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correction of either a mistaken assignment or a misunderstood 
object! ve . 

9. The employer's entry orientation to the work assignment is yery 
important. This is the time to make certain that the student 
fully appreciates the purpose of his assignment and of his 
position within the company. His physical comfort, his psycho- 
logical adjustment, and his learning satisfactions must be con- 
sidered if the student is to be satisfied, receptive and aware 
of the opportunities of his experience. 

10. A campus coordinators visit to the student's work site should be 
given to a very high priority. Highest priority should be given 
to those students who are on their first work experience and 
with those employers with which the least amount of experience 
has been accumulated. A very high reward 1n public relations 
can be achieved to the benefit of the college or university 

by visitation to the employer and in promoting the student's 
awareness of the concern with and the value placed upon his 
work experience. 

11 • A performance evaluation submitted by the employer at the end of 
the internship should be required. A simple questionnaire can 
be used to identify the strength and weakness in the behavior 
of the student. This gives the campus coordi na tor 1 nf ormat ion 
to assise the student in correcting his weaknesses or In develop- 
ing his strengths . 
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12. A work report wri tten by the student thould be submitted to the 
campus coordinator. A review of what the student has done, the 
learning which has occurred, and a critique on the value of the 
experiences emphasizes and summarizes the educational objectives. 
This is an opportunity for the student to express himself and to 
evaluate his professional development. 

13. An employer exit interview is extremely important and affords 
the opportunity to review both the performance evaluation and 
work report of the student and to get from the student a candid 
expression of his evaluation and learning. The same interview 
should be repeated by the campus coordinator when the student 
returns to school. These two interviews, covering the same 
material, should keep both the employer and the campus coordinator 
fully appraised of the student's progress. It is at this time 
that the student's progress can be critically reviewed. 

14. An employer visit to the student while he Is on campus is seldom 
practiced. If the employer's representative visits the student 
on campus, the student's appreciation that both the employer 

and the school are very much concerned about his development 
will be reinforced. 

15. A certification of completion Is the last and perhaps the most 
appreciated communication. A permanent and official recognition 
either as a separate paper or as a notation on the transcript 

or even diploma is recommended. 

The above chronology of communications represents only the primary 
highlights. Some of the elements are repeated frequently as the 



o 
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package of communication recycles through each work exferience 
including: check-in at the employer, the confirmation back to the 
campus, visitation by the campus coordinator to the work site, the 
performance evaluation and work report, and reviews by the employer 
and the campus coordinator. 

If the above chronology of communication is well done, a high level 
of achievement of and appreciation of the objectives of an internship 
can be realized. The employer-school relationship, the student- 
coordinator relationship and the individual satisfactions of all 
will reach their zenith if the employer, the school and the student 
are well informed at all steps. 
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The Resource Development Internship Project 

n d I h 

South Dakota Student Intern Program 

Ix?e Chcancy, Associate Hirector, RDir 

South Dakota Student Intern Conference 
December 7-3. 197? 
SI0UX Falls, south Dakota 



Before I address myself to the 1972 South Dakota Internship 
Prograrr Evaluation, I thought I would take a few minutes to give 
S'^me background on the regional programs and on the MACHf RDIP. 

Many of you here are famlMdr with the regional programs ".n 
I'll be brief. All of the regional Intern groups Southern 
Regional Educational Board in the South, The New England Board of 
Higher Education, The Western Interstate Commission for Higher 
Education's Resources Development Internship Program, and the 
Midwestern Advisory Committee on Higher Education's Resource 
Development Internship Project receive funds from the U.S. 
Department of Commerce, Office of Economic Research Ernn,-ic 
Development Administration. These funds are granted for thp 
development and administration of 12 week summer Internships in 
Economic and Community Development. 

South Dakota is a member of the Midwestern group. MACHE, which 
administers the Resources Development Internship Project. Our 
offices are located on the Indiana University Campus in Bloomington 

Midwestern ROIP ii the youngest of the regional Internship 
Programs. We received our first EDA grant in January of 1971 which 
provided support for 49 interns. Ten of those were in South Dakota 
We have molded our program siitiilar to those already successfully 
operating in the other regions particularily those of SREB to th- 
South and WICHE to the West. 

ROIP operates with tnree broad objectives: 

1. To provide skilled temporary student manpower to midwester^ 
comm unities and organizations; 

2. To provide opportunities for students to pursue challengin( 
professional level projects as we 11 the occasion to 
demonstrate their abilities, to participate in solving 
social and economic problems, and to explore career 

poss i b i 1 1 1 1 es , and 



3. To provide additional avenues of communication bctvst^en 
midwestern colleges and universities and local social 
and economic development programs. 

PDIP Interns complete 1? week su|>mer task oriented projects 

designed by the local host agency. The student works under an 

appointed project supervisor and in most cases has the additional 

resource of a project advisory committee. The students n.ust be 

citizens of the United States and must not have other jobs or di 

enrolled in course word during their internships. All R:. li" I.ite'/r^. 

must have completed tl'.eir sophomore year and be enrolled in ar 

accredited institution either the semester or quarter preceediny 

or following their internships Incicp tly, of the RDIP ir^errs 

in 1 97 2 , there were approximately 50 undergraduate and 50?* idd'--»t 

s tuden ts . 

Students receive stipends In the form of educational grart*" 
which are tax free in most instances. 

In addition to the 3 goals I have mentioned earlier. RDIP nas 
an additional aim and that is aiding the development of antononioub 
State Intern Programs where ever possible. In our 12 state region, 
South Dakota is perhaps the leader in the development of a 
coordinated state effort and RDIP would like to believe that the 
success of the 1971 pilot involving RDIP interns played a role in 
this process. 

During the summer of 197?, RDIP certified 75 interns throu^inm 
the Midwestern States and 23 of those projects v^ere here in Sout^; 
Dakota. Of the 23 projects. 12 were partially supported by an 
RDIP grant and the additional 11 received ROIP certification on 
the basis of project design and successful completion of projects 
by the interns. 



I'd like to comment briefly on the reports. Aonut 70. (\ tht- 
students felt the reports were useful in organizing the results of 
the projects and that report preparation added to the educational 
experience of tho internship. A number of students recorr.mended t^nt 
projects that would not lend themselves to reports should still be 
considered and that perhaps a mechanism could be developed to incluo 
them ^ n the program . 

When asked to rate a series of functions in terms of impcrMnrc 
to the projects 62* felt abilities in field research were crucial 
^2% saw public relations as crucial 54^ found abilities in writv 
and generation of new ideas crucial. Over 60? felt that abilities 
in administration, technical analysis and coordination ot pre- 
fessional abilities were important. Only 15?. of the interns saw 
supervisory techniques as important in their projects and tne 
function or ability the students found the least important was. 
fund raising. 

TOO? of the responding students felt that the Internships had 
increased their confidence to assume responsibility, think con- 
structively, and to deal with other professionals and citizens 
affectea by public agencies. 

Only 15? of the students felt that the project required more 
time and energy than should be expected of an intern. 85? felt on 
completion of the project that they could be successful in a public 
service career and 77? of the students felt they would be happy in 
a public service career. 100? reported the internship as a re- 
warding professional and educational experience, and ZZt thought 
interns should receive higher stipends. I suspect that percentage 
will be higher when we have looked at all our data. 

In general the remarks of the host agency supervisors and 



In order to have some insights into the inpact of the Intern 
experience, we administered three sets of questionnaires during our 
1972 project period. AH interns were asked to complete a pre- 
project questionnaire which they received at the beginning of their 
appointment and a post-project evaluation form at the end. In 
addition, RDIP asked all supervisors and project committee members 
to complete an evaluation form at the en^ of the summer. Whilp we 
haven't gone through and looked at our data as yet, we are very 
pleased with the returns. Incidently, the formal evaluation docu- 
ment should be ready in the next few nonths and if any of you would 
like a copy, let me know and I'll see that you get one. 

When Bcb asked that I come to this conference, I pulled the 
South Dakota information and went through it for trends and recomen > 
dations that we might want to discuss with you here. 

Some background information first. Of those students returning 
our evaluation materials, 15 4'; had previous Internship experience 
while for 84?: tne project was t:.eir first internship. About 70?' 
felt that they were at least adequately prepared for their projects 
and of those feeling they weren't prepared academically, about ^2% 
felt they had been able to acquire the skills needed during early 
stages of the projects. I remember one t,iudent wrote that he had 
"crammed a six weeks statistic course into a two day period". 

inor of the responding students felt that the adivsory com- 
mittee was uncertain about its role. The range was from 23% agreeing 
mildly about the committee uncertainity to ()2"' agreeing strongly. 
Those students on projects which had an active advisory committee 
(About 30%) felt that the committee was extremely useful. The 
committee has a clear understanding of the projects and made ther..- 



selves readily available to the students. Almost 40% felt that 
the advisory committee served little or do function. Typical of 
these rer^arks is "What Committee?" RDIP will continue to encourage 
the use of the project advisory committees. When they work, they 
are very effective and can be of great benefit to the credibility 
of the intern in the community. Incidently, while over 61X of the 
South Dakota Interns recommended modifications of the committee, 
only 15a suggested its elimination. 

The students were very positive to questions regarding the 
interns impressions of the host organization and their roles there. 
93 % of the students felt their agency hosts had clear understanding 
of their projects 100% agreed the supervision was useful, 54% 
agreed strongly. 84% of the students had a patt to play in shaping 
the goals of the project and 93% responded they had had an important 
part in shaping the methods. Over 85% of the students felt that 
the host organization had considered the internship as integral to 
the central purposes of the organization, and had assigned a high 
degree of importance to it. Over 90% felt that other people related 
to the project but outside the host organization were cooperative. 

Not all the responses were thit positive. 30% felt that the 
progress on their projects was hindered by conflicts within the 
host organization 38% felt that they had been used to perform 
too many routine nona na 1 y t i ca 1 tasks that were unrelated to the 
project. I think in general, from the response, we have to d?te, 
the hosting organizations in South Dakota have been extremely 
cooperative and interested in maximizing the internships as both 
a learning experience for the student and a service, to the organi- 
zation and the community. 



committee members were very positive. They used phrases like, and 
I quote 

"If the program as it is presently constructed can continue 
to provide highly motivated skilled individuals as we have receiveii» 
we will be more than satisfied." 

"I had no thought of even considering an intern for full time 
employment until his performance impressed me as being clearly 
exceptional. He is a most valuable staff addition." 

When asked if the intern would be an asset to the organization 
if employed full time, 100% responded yes. Over 80% of those 
returned questionnaires from agency and committee people felt the 
advisory committee should neither be eliminated or modified. Perhaps 
these figures reflect the fact that some were filled out by 
committee members that apparently enjoyed their involvement. Several 
of those questioned felt the committee was a key feature that should 
be used more rather than less. 

Perhaps the best measure of agency response In regard to the 
internship experience is that every agency expressed a desire to 
participate In the '73 program. I believe that the 1972 projects 
were of educational benefit both to the students and the hosting 
agency. And even in those few cases where the results look negative 
It has still been a valuable educational experience to the student 
and that is our main objective. 
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SOUTH DAKOTA STUDENT INTERN PROGRAM 



State Plan 
as written by the 



South Dakota Student Intern Coordinating Council 



SOUTH DAKOTA STUDENT INTERN PROGRAM 



The South Dakota Student Intern Program was established May 31, 
1972 by an Executive Order Issued by Governor Richard F, Knelp. 
The Program Is administered by the South Dakota Student Intern 
Coordinating Council with the South Dakota Department of Administration • 
Division of Personnel as its fiscal agent. 

ihe purposes of the South Dakota Student Intern Program are: 

1. to provide students with off-campus work experiences that are 
supplements to and enhancements of their academic training; 

2. to Insure that the work experiences are relevant to the 
students' educational objectives; 

3. to offer the opportunity for employers to utilize the talent 
and creative ideas of youth, 

4. to encourage young people to enter careers of service in 
South Dakota; 

5. to acquaint rtudents with the political process, whenever 
appropri a te . 

South Dakota Student Intern Coordinating Council 

The South Dakota Student Inten; Coordinating Council consists 
of representatives from: 

1, the Office of the Board of Re.jents, Commissioner of Higher 
Education ; 

2, the Department of Administration, Division of Personnel; 

3, the State Planning Agency; 

4, the State Legislature: 

5, the Academic Resources Council; 
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6. College students; 

7. College faculty and administration; 

8. Minorities; 

9. Federal agency representatives; 

10. Others as may be designated by the Governor. 



The Council and its Intern Coordinator is responsible for: 

1. Coordinating all Intern-related programs with agencies of 
government and other sponsors, the colleges and universities 
of the state, and the interns; 

2. Establishing Intern selection standards and agency project 
guldel 1 nes ; 

3. Insuring adequate educational and technical supervision and 
counsel for each intern; 

4. Receiving and expending all funds, public and private, 
designated for all i ntern*rel a ted programs; 

5. Cooperating and consulting with the South Dakota Academic 
Resources Council, whenever appropriate, regarding mutual 
concerns in coordinating all intern-related programs; 

6. Providing technical assistance to sponsors and others in the 
form of a clearinghouse and directory service of former intern! 
intern programs, funding potential, and simil^ir concerns; 

7. Promulgating the overall rules and regulations for all intern- 
related programs following the steps enumerated in the 
Administrative Procedurfs Act (SDCL chapter l-?6 and 1972 
revisions) . 



The intern Council strives to Insure opportunity for participation 

in the intern program from all South Dakota colleges and universities, 

both public and private, from which it receives student applications. 



Successful Internships nay be certified by the Intern Council 

in cooperation with the Resource Development Internship Project. 

Sponsor internship proposals may be reviewed by the Intern Council 
for accreditation. 



ERIC 



-2- 



It Is understood that the length of Internships win vary 
dependent upon a wide variety of factors. Flexibility in the length 
of employment will be maintained but should be based on the following 
schedul es : 

1 . 12 months ; 

2. academic school year; 

3. academic term or Interim period; 

4. summer vacation period; 

5. legislative session; 

6. school vacation periods other that summer. 

Student Eligibility, Qualifications and Responsibilities 

In order to qualify for participation in the South Dakota Student 
Intern Program, students should: 

1. be enrolled in post-secondary or vocational -technical 
educa 1 1 on ; 

2. have a pertinent educational background. 

The student who io receiving acad*>'siic credit for the Internship 
must meet the requirements of the educat onal institution he is 
attendi ng . 

The purpose of the Intern program is to encourage the meaningful 
Involvement of young people in the public and private sectors, and in 
the governmental process when appropriate. Though sponsors may choose 
to employ a former intern, completion of an internship is not a 
guarantee of such employment. 



The Intern Council will write and enforce a code of conduct which 
will insure consistent professional conduct and specifically exclude 
lobbying as noted in the South Dakota Complied Laws 2-12-10. 
Violations of the code of conduct would be cause for dismissal from 
the intern program. Such dismissal would be contingent upon a formal 
hearing conducted by the Intern Council- 

Sponsors 

All South Dakota state agencies, departments, legislators, 
organizations, council, committees and other interested individuals 
are encouraged to participate as sponsors in the South Dakota Student 
Intern Program. Public and private sectors are both encouraged to 
become sponsors. 

The sponsors of student interns are also expected to adept ♦•^^e 
following minimum guidelines: 

1. Intern programs shall be, first and foremost, educational 
programs integrated with practical experience; 

2. Interns shall be placed in those major areas of 
responsibility that are most conducive to the learning 
proces s ; 

3. Student internships are to looked upon as important 
programs of personal development; 

4. Sponsors shall fully integrate the student Interns into 
their organizations. 

Each sponsor participating in the intern program will appoint 
his own intern advisor. The Intern advisor will be responsible for 
cooperating with the Intern Council and its Coordinator in: 

1. the development of internship positions; 

2. the placement of interns; 
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3. conducting orientation for Interns; 

4. helping to solve problems that arise during the course 
of the internship; 

5. processing additional requests for interns from the 
empi oyer ; 

6. evaluating the internship. 

All non-discrimination guidelines as established by the United 
States government -and the state of South Dakota shall be adhered to 
and enforced. 

If a student is to be dismissed from the internship, the 
complainent must provide supportive evidence to the South Dakota 
Student Intern Coordinating Council proving the reasons for dismissal. 

Colleges and Universities 

Because the intern program seeks to involve students from all 
South Dakota colleges and uni versi ties, it will be necessary for each 
campus to have an intern coordinator. Upon request, the Intern 
Council will assist each school in the operation of the Intern program. 

The campus intern coordinators will be responsible for distributing 
Information on the intern program as it becomes available; for 
processing student applications; and for coordinating academic credit 
for those students that request it. 
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SOUTH DAKOTA STUDENT INTERN PROGRAM 



Procedural Manual 



Intern Council and its Coordinator 

1. Invites Sponsor to participate in the South Dakota Student 
Intern Program, 



Sponsor 

2. Accepts partici pation in the Intern Program, 

3. Assigns own Intern Advisor to be liaison between himself 
. and the Intern Program. 



Sponsor Intern Advisor 

4. Surveys department for internship positions, gathering 
data on: 

a. ^type of project or service to be performed; 

b. number of positions open to "interns; 

c. optimum times during the year for intern participation; 

d. time commitment of hours, days, and weeks; 

e. funds available for the project (if any). 

5. Advises Intern Council of number and type of interns needed. 
(Appendix 1 ) 



Intern Council and its Coordinator 

6. Reviews Sponsor application for accredidation . 

7. Recruits from educational institutions interns to match as 
closely as possible the sponsor's needs. 

a. Exchanges information with educational institutions 

to determine approximate number of students interested 
in i nternshi ps . 

b. Advises educational institutions of available 
internship positions. 

8. If there are interns requesting positions than there are 
available internships: 

a. Encourages state departments/agencies to develop 
additional opportuni tes ; 

b. Encourages local (county, municipal, etc.) governmental 
bodies to accept interns. 
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9. Supplies Procedural Manual and application forms to all 
educational institutions. 



Educational Institutions (Intern Coordinator) 

10. Informs facul ty members of the Intern Program and openings 
available for the current school calendar. 



Faculty Members 

11. Advise students of the Intern Program and Internship 
openi ngs . 



Prospective Intern 

12. Obtains Application form from the campus intern coordina.tor 
or the Intern Council . (Appendix 2) 

13. If the internship is for academic credi t , requests approval 
of facul ty advisor . 

14. If the internships is not for credit, application form 
does not require faculty approval. 



Faculty Advisor 

15. If the internship seems feasible, signs the application form. J 



Prospecti ve Intern 

16. Files appl ication with the Intern Council. 



Intern Council and its Coordinator 

17, Processes application: arranges an interview between Prospect 
Intern and Sponsor's Intern Advisor, if pj)ss1ble. 



Sponsor's Intern Advisor 

18. Interviews Prospective Intern, discusses internship project, 
length of time, job descriprion, etc. 

19. Supplies agreement form to Prospective Intern (Appendi x 3). 

20. Informs Supervisor of Prospective Intern to work in that unit* 
21/ Arranges an interview between Prospective Intern and Supervisoi 



Superv 1 sor 

22. Interviews Prospective Intern; discusses Internship project 
In detail . 

23. Informs Sponsor's Intern Advisor of the results of the 
i n ter V i ew . 

24. If Prospective Intern is to be accepted: 

a. discusses specific terms of the Agreement with the 
intern ; 

b. makes necessary arrangements for appropriating money 
if the intern is to be paid; 

c. makes other necessary arrangements such as with State 
Motor Pool if a state car Is to be used, or the 
Supply Bureau If office equipment Is necessary; 

d. If Civil Service regulations or other financial 
arrangements require separate paper agreements 
complete those agreements with the appropriate agency; 

e. signs the Agreement Form. 



I n tern 

25. Signs Agreement Form. 

26. Obtains the signature of faculty advisor on the Agreement 
Form If the internship is for academic credit. 

27. Returns the Agreement Form to the Sponsor's Intern Advisor 
for signature Indicating acceptance. 

Sponsor's Intern Advisor 

28. Signs the Agreement Form and returns it to the Intern Council 



Intern Council and its Intern Coordina^tor 

29. Signs Agreement Form indicating approval of the Internship. 

30. Processes Agreement Form through State Auditor If State Funds 
are 1 n vol ved . 

31. Returns completed copies of Agreement Form separately to 
Sponsor's Intern Ad visor. Supervisor, Educational Institution 
(if the internship is for academic credit) and the Intern. 



Intern Council, its Coordinator and the Sponsor's Intern Ad visor 

32. Provide basic orientation for the Supervisor In working with 
an intern. 

33. Provide basic orientation for the Intern in working for ttie 
Sponsor. NOTE: The orientations Ideally will consist of a 
review of the Procedural Manual plus training sessions for 
both the Supervisor and the Intern. 

34. Provide Supervisor with Evaluation by Supervisor Form (Appendix 
4) to be filled out at the completion of the internship. 
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35. Provide Intern with the Evaluation by Intern form (Appendix 
5) to be filled out at the completion of the Internship. 



Super V i sor 

36. During the Inteinshlp. meets regularly with the Intern, 

giving specific instructions and directions in the project. 



Sponsor's Intern Advisor 

37. Periodically contacts the Supervisor to make certain the 
internship is running smoothly. (Watches for signs of 
d i ssa t i f ac t i on on part of either the Intern or the Supervisor 



Intern and Supervisor 

38. At the time of the completion of the Internship, fill out 
separately the Evaluation forms. 

39. Return these forms separdtely to the Sponsor's Intern Advisor 



Sponsor's Intern Advisor 

40. Evaluates internship project for the Department based on 
accumulated Super v i sor / In tern Evaluations and personal contac 
with tlie ongoing project. 

41. Forwards copies of Supervi sor/ I ntern Evaluations to the Interr 
Counc i 1 . 

42. Forwards evlauation of the ongoing program to the Intern 
Counc i 1 . 



Intern Council and its Coord ina tor 

^3. If the Internship has been for academic credit, forwards copic 
of the Supervisor/ Intern Evaluations to the Intern's faculty 
advisor. 

44. Evaluates intern program based on Supervisor's, Intern's, 
and Sponsor's Intern Advisor's evaluations plus independent 
r esearc h . 

45. Maintains base file of evaluations so as to be able to reply 
to prospective employers and/or other parties seeking 
references . 
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SPONSOR'S RFQUEST FOR AN INTERN 
Date 

Sponsoring Agency or Individual 

Division 

Work Location for Intern 

(Building) (Street) 

imT) (Try) (Phone) 

Supervisor of Intern 

(Name) (Title) 

Project for which the Intern is sought ^ 

(Please use reverse side and detail your project) 

NOTE: If you can use more than one Intern, please indicate 
this if the positions are the same. If the Intern 
positions are different, please file separate requests, 

Sp^^cial skills, experience, academic courses and/or training required 
uy the Intern to perform the assignment. 



What is the length of time for the internship? 

From . 19 To > 19 



Full Time Days Number of hours per week 

Part Time Nights per weekends 



NOTE: Schedule would generally need to be in accord with 

academic schedules, i-e. Fall semester. Winter semester, 
spr i ng semester , summer , legislative sessions, etc. 
(Please indicate) 



Will you pay the intern a stipe^id? Yes No 

If so, how much per week? 

NOTE: The Internship does not depend on available funds but 
you are encouraged to provide whatever you can to 
support your intern(s). 

Please submit this request to your Intern Advisor . 

^'^^ceived by ^ 

Et^^^^ (Sponsor's Intern Advisor) 

™""^eferred to the Intern Council on 



STUDENT APPLICATION 
SOUTH DAKOTA STUDENT INTERN PROGRAM 



Date 



Name Date of Birth 

UaTt First Middle Maiden Wo~. Pay fr 

Social Security J^umber Armed Forces Veteran 

YES No 

Address at Present 

Street and No. CI ty State TTp Tel ephone 

Educational Institution you now Attend 



Department or School Major Field of Study 

Academic Level or Credits 

Future Career Plans 



Have vou had previous experience as an intern or volunteer? 

If you checked yes above, explain when, where, and what 



In which Department of State Government do you wish to Intern? List 3. 
In what type of Internship project do you wish to Participate? 



In Which area of the State would you be able to work? 



What is the time you would be willing to perform an Internship Project? 

From , 19 To 19 . 

Full Time Part Time (No. of hrs./week) 

Days Nights Weekends 



Will this Internship be for Academic Credit? 



Yes n(o^ 

If the answer above is yes, what is the crediting institution? 



Note: If the Internship is for credit, signature of a faculty 
advisor is requ 1 red . 
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In in the space below, explain why you are interested in an internship in 
South Dakota 



Names, addresses and phone numbers of two references other than faculty 
advisor. Please include one from outside your education.-^l institution. 



Signature of Student Date 

Signature of faculty advisor Date 

(If the internship is for academic credl t) 

Return this form to: South Dakota Student Intern Coordinating Council 

Division of Personnel 
State Capitol Building 
Pierre. South Dakota 57501 

Do not fill in below this line 



Received by the Intern Council by Date 

Referred to Sponsor (Date) 

Name 



Comments 
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SOUTH DAKOTA STUDENT I NTERN PROGRAM : Statement of Mutual Responsibilities 
An agreement among studenl interr, sponsor, and the South Dakota Student 
Intern Coordinating Council. Please read and sign below, returning one copy 
of this Agreement to the Council, Division of Personnel, Pierre, S.D. 57501. 

A. The South Dakota Student Intern Coord i na ti ng Counci 1 agrees to : 
T~. Provide overall coordination and administration of the state intern 
program . 

2. Receive, evaluate and approve sponsor requests for participation i ri 
the program. 

3. Receive, evaluate and approve student applications for intern positions. 

4. Publish and distribute to the public and private colleges and universi- 
ties of the state various publicity materials, hand books, directories, 
etc . 

5. Provide opportunities for meetings and seminars for student interns, 
sponsors and college personnel. 

6. Conduct and publish a periodic evaluation of the intern program. Submit 
annual report to the Governor, Legislature and other interested parties. 



B. The sponsor agrees to : 

T"; (For large agencies) Appoint a staff member as its intern advisor to 
oversee intern activity for the entire agency. Each intern (or group 
of interns in a similar area) will be assigned a technical supervisor. 
(Small agencies and individual sponsors may prefer to assign a technical 
supervisor only or have the intern report direci y to the agency head 
or to the individual sponsor). 

2. Receive and consider intern applications forwarded by the Council. 

(A personal inerview by the intern advisor with each student candidate 
is considered desirable. The Councils Intern Coordinator should be 
consulted before and at the time of hiring. 

3. Provide office space, desk, supplies, cl erical /secretarial services, 
and access to necessary information needed to complete the internship. 

4. Funds for necessary travel and other expenses connected with the 
completion of the intern's responsibilities. 

5. Publish the student's final project report, foUowinq the Guidel ines for 
Printing & Publishing South Dakc'.a Public Documents (published by the 
Division of Purchasing & Print'ng) or other style manual s recommended 

by the Counc i 1 . 

6. Adherence to the recommended intern educational stipend schedule, 
determined by joint action of the Council and the prospective sponsor. 

7. Notify Interns, after consultation with the Intern Council, of their 
appointment. Terms and conditions of the employment will be included 
in the letter of appointment. A copy of each letter will be sent to 
the Intern Council . 

8. Cooperate in periodic evaluation of intern and the Intern program. 

C. Colleges and universities agree to : 

y. Publicize the Intern program to students and faculty through all 

appropriate channels. The Council will provide publicity materials and 
keep them up to date, 

2. Provide faculty advisor for each Intern. Necessary travel, telephone 
and other advisor expenses will be paid by the college or university. 

3. Students desiring academic credit for their internships will be 
awarded it upon completion of the project. Students are expected to 
perform the usual registration for such credit. 

4. Cooperate In periodic evaluation of the Intern program. 



v. Fulfill tt.e job responsibilities as outlined In the Interviews 
conducted by the sponsor. 

2. Complete the necessary report on the Internship, If one is required. 

3. Cooperate in the evaluation of his specific Internship as well as 
the overa 1 1 program . 



Sponsor's signature Date 

Agency or occupation 
Address and phone number 



Signature of student intern Date 



Signature of student's faculty advisor 



(If academic credit is to be awarded) Date 

Signature of college or university president ^ 

Date 

Signature of the state Intern Council 



Uate" 



API^I-N'DIX 4 

PRELIMINARY DRAFT BILL creating an Office of Student Intern Programs 

1 FOR AN ACT ENTITLED: An Act establirning the Office of Student Intern 

2 Progrcms in the Division of Personnf !., Department of Administration and 

3 making an appropriation therefor. 
4 

5 Section 1. There is hereby established an Office of Student Intern 

6 Programs within the Division of Personnel, Department of Administration. 

7 Section 2. The Director of Personnel, in consultation with the 

8 South Dakota Student Intern Coordinating Council, established in Section 

9 3, is authorized to appoint a state Intern Coordinator to effect the 

10 purposes of this Act. 

11 Section 3. A South Dakota Student Intern Coordinating Council is 

12 a^so established to advise and offer consultation for the state Intern 

13 Coordinator. Such Council shall be established by the Division of 

14 Personnel and the Office of Student Intern Programs in accord with the 

15 provisions of the Administrative Procedures Act (SDCL 1-26). 

16 Section 4. The state Intern Coordinator in consultation with the 

17 Student Intern Coordinating Council shall promulgate such rules and 

18 regulations as may be necessary for the execution of the purposes of this 

19 Act and the efficient administration ff the Office of Student Intern 

20 Programs. 

21 Section 5. The Student Intern Coordinating Council shall receive 

22 and expend both public and private funds for intern purposes, appoint 

23 necessary supportive staff, establish an office and necessary classroom 

24 and meeting facilities, prepare an annual budget request, report the 

25 activities of the Office of Student Intern Programs, and engage in other 

26 activities in support of the purposes of this Act. 
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1 Section 6. There is hereby appropriated out of any money in the 

2 state treasury not otherwise appropriated, the sum of $132,500 to provid 

3 personnel, operating expenses, and educational stipends for student 

4 interns. 

5 Section 7. Funds appropriated to the Office of Student Intern 

6 Programs shall be paid out in warrents drawn by the state auditor, upon 

7 verified vouchers approved by the state Intern Coordinator or his duly 

8 authorized representative. 
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APPI-NniX s 
Proposed Budget 



1. Intern Coordinator $15,000 

- Fri nge Benefits 1 ,500 

2. Secretary 4,600 

- Fringe Benefits 460 

3. Travel 

A. Intern Coordinator 4,000 

8. Intern Council Members 4,000 

4. Office Expenses 2,940 

5. Studert Stipends 1 00.000 

Total $132,500 
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1. Salary based on comparable salaries of other state 
Intern coordinators. Ten per cent of the base salary 
1s used In computing fringe benefit costs. 

2. Average salary compatible for this type of position. 

3A. This position will require extensive travel in Sout^ 
Dakota and across the nation visiting colleges to 
recruit students, attend ing meeti ngs, conferences 
and ser.i nars . 

Estimated and types of in-state trips 

- Three to four trips a year to each public and private 
college in South Dakota to gain their cooperation. 

- Ten to twelve trips a year to attend meetings and 
conferences of various South Dakota organizations, 
associations and professional groups such as the 
S.D. Correc'cions Association, S.D. Arts Council. 
S.D. Humanities Council, etc to present the Intern 
Program . 

- Various trips to visit state agencies not located In 
Pierre. S.D. to present the Intern Program and to gain 
thel r cooperat 'on . 



Estimated out-of-state-travel 



- Four to six trips annually to attend regional and/or 
national conference: to gain first-hand knowledge of 
similar intern programs. 

It will h^' necessary for the Intern Council to meet periodically 
to guide the Intern Coordinator and to insure the proper 
administration of the program. Eight meetings per year at $500 
per meet i ng . 

Office equipment, office materials, printing costs, postage 
phone expenses . 

This fund will provide a minimum stipend of $100 per week 
for each intern. It will f-xpended on a matching basis where 
possible . 
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SIAll 01 Snirni DAKM'IA 

Offict' of t.'ic '"lovcn fr 

I.xccutivo Oiilci c'-t-iii Mslu lu; tfio Snith ilikota .Stu^lcnt Intci-n Coord in/U iii^ 
(xHnntttro .inJ amt'dvim); tlic t'xcctituc nrdrr of June JS, ]'J71 t.ih 1 ishui^ 
Jic (ovcnuir's A..iuri;iu fiL^-iOurcCs Onincil. 



WliWAS, St.iti' liovcnuncnt ot Sout^i Dakota intends to encourage 
Xhc involvement of voiuig people in the governmental process, aiid 

WIl.RIAS, t)uU mvolveTTicnt sh(\jld be meaningful to the student as 
well 05 to the government ; arid 

Wlhl^AS, tiiere exists no administrative mechanism nor general 
procediire ic tacilitate comprehensive development and ongoing coordination 
of tiie progr.LT. , 

IT IS llliRi.I-OW. BY l/i;ariin, irmM directed that the Soutii Dakota 
StiiJent Intern r<.)oi di riat ing CoLincil be est.ihlished ^ind supersede Section 
II, })art b of tnc Executive (^rder to establish tne Govemor*s Academic 
Resources Coiuiv i i . 

Section I Nk.*mber.hip 

Tnc Student Intern Coordinating Council shall consist of represen- 
tation from: 

a. The Office of the Bcaid of Regents, Commissioner of Higher 
Hdiicat ioii 

b. The Iv^^partment of Atiminist rat ion , [nvisiori of Personnel 

c. Tiic State Piaruurig Af^cncv 

d. Ti.t^ othci-r rr>c.y be J?r : ;;:':."ited ih^^ f^^verrinr 
Section 11 Responsibility 

The Stixient internship Coordinating Council shall be responsible for: 

a. Developing a comprehensive state plan for the intcniship program. 

b. Coordifiat ing tlie internship program with agencies of goveriuijent , 
the several colleges of tiie state, and tlie interns. 

c. Establishing intern scle^ ion standards and agency project guidelines. 

d. Insuring adcxju'ite cducatujnal and technical super\'isi<'»n ajid cou'isei 
for eadi mtei^n. 

e. Receiving all lunds, pul)]ic and private, designated for tne state 
inteni program. 

f. CooperatiJig and consulting witii the Academe Resources Council, 
whenever appropriate, regarding miitiial concern? in coordinating 
tlie intenisnip progr^ir'. 

NCIV, I Hlj.RI.hn^i-., RiObXkll T. k\TA\\ CK^vemnr of the State of South 
Dakota, by virii:" ot t'je autnonty vested in me hy trie constitution and tnc 
statutes of this sta:c. do hereby jrder and direct that the South Dcikota 
Student Intern CcKMdii\at mg Council be estabi r-iicd. 




Mi 11:01 . 
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